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 المحترمين .       بورصة الكويت  شركةالسادة / 

 السادة / هيئة أســــــــــــــــــــــــواق المال         المحترمين .     
             

           

 تحية طيبة وبعد ،،،
 

 DATE : April 28, 2026 

Ref      : SNM/OC/50/26 
 

 

To : Boursa Kuwait Company  

To : Capital Markets Authority 
 

 

After Greetings ,,, 
 

 . 2025تقرير الاستدامة لعام الموضوع : 
 

 

Subject : Sustainability Report for the Year 2025. 

 بالإشــــــــاالم ضوـــــــ      ـــــــ     ــــــــ   ، 
 
حكـــــــا      ـــــــ  ل  ووفقـــــــا

 لول مــــــــــــــــــــم  اـــــــــــــــــــــا      ـــــــــــــــــــــد  لإ ا   مـــــــــــــــــــــم     حـــــــــــــــــــــة 

بشــــــــ ه ضةشـــــــــا   ي ـــــــــة  2010(  ســـــــــنة 7  ان يذيــــــــة ا ـــــــــ   

 ســـــــــــــــــــــ  و   ـــــــــــــــــــــال وتن ـــــــــــــــــــــي  ةشـــــــــــــــــــــا   لوا و   ا يـــــــــــــــــــــة 

وتعــــــــــــــــــــدي ح عا و  اع قــــــــــــــــــــة بالإف ــــــــــــــــــــا   ــــــــــــــــــــم تق  ــــــــــــــــــــ  

 لإســـــــاد مة ، و  يـــــــلإ ت فــــــــ  تق  ـــــــ   لإســـــــاد مة    ــــــــا  

 . 2025بش  ة مجع  ة سنا    قابضة  م  ا  
 

 وتفضلوا بقبول فائق الإحترام ،،،

 

 

 

Reference to the above-mentioned subject, and in 

accordance with Chapter One of the Listing Rules 

Book of the Executive Bylaw No. (7) of 2010 

regarding the establishment of the Capital Markets 

Authority and the regulation of securities activities 

and their amendments, and in relation to the 

disclosure of the Sustainability Report, we hereby 

enclose the Sustainability Report of SANAM Group 

Holding Company for the year 2025. 
 

Best Regards ,,, 

                                                         

   د. سليمان طارق العبدالجادر            

الرئيس التنفيذي نائب رئيس مجلس الإدارة و    

Dr. Sulaiman T. Al- Abduljader 

Vice Chairman & CEO    
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�×7'/ W��' þþ �þÿ þ �� V�7 �þÿþÿ7

�þ �� ��ÿ'N �þþÿþþÿ' ÿþÿ �þþ ��þ �� �þÿ'7 'þ �� ��

þ ��þþÿ' þþÿ þ ��ÿN
�×7'/ W��' þþ �þÿ þ �� V�7

�G'þþÿ'  �×/þþÿ'
 ÿþÿ þ �ÿ'N �þ ��ÿþ ��N þ �� �þ ��ÿ �O7þþ �� ��ÿ' �þþ �� ÿÿ W' �×þ �� ��þÿ � �þÿþ �� ��ÿ �þ �þ ��þ �� �þÿþ �þÿ þþ �� ��þþÿ �þ �� �þþ �� �þ �þ ��þ ��ÿ' Gþ ��ÿ �þÿþþ �þÿ þÿ'þ ��

.þ ��þþÿ' Oþþÿ' ÿþÿ �þÿ'þ ��þÿ �þþ �� �� �� �� ��þ ��
 þÿN . �ÿ ��þÿþþþÿ' þÿþþÿ þÿ �þÿ''þþÿ'N �þÿ'þþþÿ'N �þ �� ��þ �� �þÿ' �ÿþ �þ �� �� ��ÿ �þ �� �� �� �þ �� ��'þ ��ÿ�� �þ ��ÿþÿ V��' �× �þ ��ÿþÿ' �þþÿþþÿ' þ �þ ��

 þ �� �þ O ��þ �� �þ �� �� þO ��þþ ��ÿ þÿ7þ �� ��ÿþ �� þ ��ÿ � �O7þþ �� ��ÿ��' þ �� �þþ �� �ÿþ �ÿ �þÿ'þ ��ÿ��' þ ��ÿþ ��ÿ �þÿ/ þÿ'þ �� � �þ ��þ �� V�þÿ' �nþÿþþ ��ÿ' �ÿ �� þ ��þÿþ ��
. �¾þþÿ'N G'þ ��þþÿ' þþ ��þÿ �ÿ �þ �� ��'þ ��ÿ' ��þþþÿ

 þ �ÿ'N �ÿþÿ Vþÿ 7þÿ V� 'þÿ7 W'N �þ �� �� �þ ��þÿ þ ��ÿ (ESG) �þÿ'þ ��ÿ��' �nþÿ7þþÿ �þ �� �þþ ��ÿ �×þþ ��þþÿ' þ ��/þþ �ÿ þ ��þ �� ��ÿ' ' �þÿ þþþ ��
 �nþÿþ �þÿ' �ÿþ �ÿ Gþ ��ÿ �þ ��þþÿ �þ ��ÿþ �� �ÿ �� þ ��ÿþþÿN �þ �� ��þÿþþÿ �þ �� �� 7'þþ ��ÿ'N �þ �� ��þÿ þþþÿ' �oþ �� G' �þ ��ÿ' þþ �þ �� þþÿ .þ �� �� ��þþþÿ

. �þ ��þ ��þÿ' �ÿ �� �þ ��ÿN Vþþÿ þ ��ÿ V��' �þ �þ ��þ ��ÿ'
 þ ��ÿ (ESG) �þÿ'þ ��ÿ��' VO/þ ��ÿ �þ ��ÿþ ��N �þþÿþþÿ' �þ �� �þþ �� ÿþÿ þ �� �þ ��ÿþ �� þÿ'þ �� �2025 Gþÿ F�� �ÿ �� ��þ �� �O �þÿ' Gþ �� ��ÿþ �� �þ �� �� ÿþÿ �ÿþ ��N

.þ �� ��þþ ��ÿN �þþ ��þ ��ÿ' þ �� ��þÿþ �ÿ þ ��þ �ÿ
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�O �þ �� �� �� ��ÿ' þ �� V�þÿ' �þÿþÿ7

 �þÿ'þ ��ÿ��' þþ �� Gþ ��ÿ �×þ ��þÿ �ÿ �� �þþþÿ �×þþ �ÿ
(ESG)

7/þ �þÿ'þ ��þÿ' �o7þÿ �¾þþ ��þÿ 7þ ��ÿþÿ'
�O �þ �� �� �� ��ÿ' þ �� V�þÿ'

�G'þþÿ'  �×/þþÿ'
 Oþ ��þÿ �7 �þþ �� þþÿ �þ ��þ �� ��ÿ' �oþþ �� �ÿ �� �þÿþþ �þþÿ' �þþ ��þ ��ÿ' þþ ��þÿþ �ÿ þ ��ÿ Gþ ��ÿ Oþÿ (ESG) �þÿ'þ ��ÿ��' ''/ V�� þÿþÿ �7þÿ FN V� þ ��þ �� ��ÿ' ' �þÿ þ ��þ ��

. �þ �� V� �� ��ÿ' �nþ ��þ �� ��ÿ' þ �� �� ��N � �þþÿþþÿ' Oþ ��ÿ' �nþ ��þ ��ÿþ �� ��/N � �þþÿþþÿ' �nþÿ7þþÿ �ÿ �� �þ �� ��þ �� �þÿ'
 �þÿþ �þÿ' Oþ ��þÿ ÿþÿ �þÿ'þ ��ÿ��' þ ��7þ �� ��ÿ þÿþÿ 7þÿ W' /'þÿ W' �� ��ÿ �ÿÿ FN V��' �oþþÿ' �ÿ �� �×7/þ ��þÿ' �nþþ �þÿ' �ÿþ �ÿ Gþ ��ÿ þ ��þ �� ��ÿ' ' �þÿ þ �þ �� þþÿ

. �þ �þ ��þ ��ÿ'
 þþþ ��N .þ �� �� �þ ��þÿ �nþÿþ �ÿ þ ��ÿ (ESG) �þÿ'þ ��ÿ��' �nþ ��þ �� �� þþ �þÿ þ �þ ��ÿ 7þÿ W' �� �� ��þ �� �� þ ��þ �� �� ��ÿ � �þÿþþ �þþþÿ �þ ��þþ ��ÿ �þþþÿ 2025 Gþÿ þþ �þ ��N

 F�� �ÿ �þ �� ��þ ��þÿN �þ ��7þ ��þþÿ �þ ��þ ��þ ��N Oþ ��þþ ��' þ ��ÿ V� þ ��7þ �� �� /'þÿ W�� �þ ��þ �� �×þÿþ ��ÿ þÿ Vþ ��N � �þÿþþ �þþÿ' Oþ ��þÿ ÿþÿ O��ÿþþ ��ÿ O'þþ �ÿ þ �ÿþ ��ÿ' ' �þÿ
. �þÿ/þ ��ÿ' �n'þ ��þÿ'

 7/'þþÿ' þ ��þþ �� F�� �ÿ �ÿÿ �ÿÿþþ �� �ÿ��' þ �� V��' þ ��ÿþ ��N � �O7þþ �� ��ÿ' 7'þ �� þþÿ 7þÿ V�ÿ �þþÿþþÿ' �þ �� �þþ �� : �þ ��þ �� V�7 7Nþþÿ �þ ���� �� ÿþÿ þ �� �þþ �� �þþ ��þ ��
.þ �� ��þÿþ �ÿ ��þ �� �þÿ þ ��ÿ �ÿ �þ ��7þ �� þþ �þ �� �þ �� V� �� ��ÿ' �nþÿ7þþþÿ' �ÿ ��þþ ��N � �þ ��þþ �� �þþÿ' �þÿ7þ �þþÿ'N

 �þþÿ'þþ �� þ ��ÿ' �þ ��ÿ' þÿ Vþ ��N . �ÿþ �� �� ��þþÿ' Gþ �� ��þÿ Oþþ �ÿ'N O'7þþÿ þÿþ �� þ ��' �/ �� ��þÿ' �ÿ ��N � �ÿÿþþÿ' þ ��þ �ÿN þ ��þ �� ��ÿ' ' �þÿ �ÿ �� �×/7'þÿ' �nþ ��þ �� ��ÿ' þþþ ��
. �ÿ �� �� ��þþÿ' �þ ��þþÿ þ �ÿ V��' �þþ ��þÿ �þÿ'þ ��þÿ �þþ �� �� �� �� ��þ ��N � �þÿþþ �þþÿ' þ ��ÿ (ESG) �þÿ'þ ��ÿ��' VO/þ ��ÿ �þÿ/

 þ �ÿNN ''/ V��' �n'þ �ÿ Vþÿ þ ��þþ �� �ÿ �� þ ��þÿ 'þ �� ��ÿ' þ �� ��ÿ �O �þÿ'N � �þÿþþ �þþÿ' Oþ ��þÿ ÿþÿ ESG þ ��7þ �� ��ÿ FN V��' 7þÿ V��' þ �ÿ 2025 Gþÿ þ ��þ ��N
. �þÿ/þ ��ÿ' þÿ'þþÿ' F�� �ÿ 7þ �� ��þÿ �þþ ��þ �� �§'þÿ V�
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�n��þþ ����' þ ��þÿ �þþþÿ

 Fþþ ����' F�� �ÿ �ÿÿ �þ �� ��þ �� �þÿ' �þ �� �þþ ��
�ÿ �þ �� ��'þ ��ÿ��'

�¾þ �� ��þÿ' F/þÿ �×þ �� ��ÿ
�n��þþ ����' þ ��þÿ

�G'þþÿ'  �×/þþÿ'
. �ÿ �� �� ��þþÿ' ��þ �� �þÿ Gþÿ V� þ �� V�'/ V� �7þÿN �þ �� �� �� �þ �� ��'þ ��ÿ' �þ �ÿþ ��ÿN � �þ �� ��ÿ' 'þ �� �� �ÿ �� �þ ��ÿþÿ V� �× �þ ��ÿ7 �n��þþ ����' þ ��þ �� �Gþ ��ÿ �ÿ ��

 Oþ ��þÿ ÿþÿ �þ �� ��þ �� �þÿ' �þ �� �þþ ��ÿ Oþþ �þ ��ÿ O'þþ �ÿ þþþ �� þ �� �(ESG) �þÿ'þ ��ÿ��' �nþ ��þ �� ��ÿ þ O �ÿþÿ þ ��þÿ ÿþÿ þ ��þ �� ��ÿ' ' �þÿ þþ �� �� �� ��N
.þ ��þþÿ' Oþþÿ' ÿþÿ �þÿ'þ ��þþÿ' �þþ �� ��þÿ þ �� �� �� ��þ �� �þ �� �� ��ÿ Fþÿ �þ ��þ ��ÿ �þ ��/þÿ �þ ��ÿþ ��N � �þÿþþ �þþÿ'

 �þÿ/ þÿ/N � �nþÿþþ �� W��' �oþþ ��'N /þ �ÿN �þ �� �þþ ��N �þ �� �� �þ ��þÿ �nþÿþ �ÿ þ ��ÿ þ V�þÿþÿ' þ ��ÿþ �� ÿþÿ þ �� �þ ��ÿþ �� ��þ ��' �2025 Gþÿ F�� �ÿN
 �7þÿ ÿþÿ þ ��7N/ þþ �� �� �� �� � �þÿþ �� ��ÿ �þ �þ ��þ �� �þÿþ �ÿ þ �� �� ��þ ��N . �þÿþþ �þþþÿ Gþþÿ' �ÿ �þ �� ��'þ ��ÿ��' 7þÿ W��' �ÿþ �ÿ (ESG) �þÿ'þ ��ÿ��' VO/þ ��ÿ

. �ÿþ �� �� ��þþÿ' þ �ÿþ ��ÿ'N Gþ �� ��ÿ'N ''/ V��' þþþ �� �×þÿþÿN �þþÿþþ ��ÿ �þ �� VN7 þ ��þ �� �� þþ �þ ��ÿ þ ��þ �� þ �� � �×þÿ ÿþÿ �þÿþ �ÿ þÿ ''/ V�
 ÿþÿ �þÿ'þ ��ÿ��' þ ��7þ �� ��ÿ þÿþÿ 7þÿ W' þ ��þþ �� �ÿ �� �ÿþ �� V�þÿ' �oþþÿ' �ÿ �� �×7/þ ��þÿ' �nþþ �þÿ' �ÿþ �ÿ Gþ ��ÿ þ ��þ �� ��ÿ' ' �þÿ þ �þ �� þþÿ

./þþ �� W��' �×/þ �ÿN �þ �� ��þ �� �þÿ' �þ �� �þþ �� �ÿ �� �ÿ ��þ �� ��ÿ��' þ �� �þþ �� þþþ �� þþ �� � �þ �þ ��þ ��ÿ' �þÿþ �þÿ' Oþ ��þÿ
 � �þþ �� ��þÿ' �þþÿþþÿ' ÿÿ W' þ ��þþþ �� þÿN . �ÿ �� �� ��þþÿ' þþ �� �� �ÿþ �� �þ �þ ��ÿ' ''/ V��' þ ��7 �ÿ �� Oþ ��7þþÿ O'7N/ ��þþ �� Fþ Wþ ��ÿ' Fþþ ����' �¾ V� �� �ÿÿ Vþ ��N

. �ÿ �� �� ��þþÿ' �nþþ ��þ �� 7þþ ��N þ �� ��þ ��ÿ �þ �þ �� þþþ �� þþ �� þ ��7þ �� ��ÿ' /'þÿ W' �ÿ �� þ �� �þþ �� þ ��þþ �� þÿ'þ ��ÿ
 �þ ��7þ ��þÿ' �þ ��þ ��þ �� �7 �þþ �� þþ �� � �nþ ��þ �� ��ÿ' ÿþÿ 'O/þþ ��ÿ' þ ��ÿ V� �þþ �� ÿÿ W' �ÿ ��ÿþÿ' /þþÿ' �ÿÿ Fþ �� �� ����' þþ �� �×þþ �ÿ þ ��þ �� ��ÿ' ' �þÿ þ ��þ ��N

. �þ �þ ��þþÿ' �nþÿþ �ÿ ��þ �� �þÿ þ ��ÿ �þ �� ��þ �� �þÿ'N
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þ ��þ �� ��ÿ' ÿþÿ �þÿþÿ �×þ �þ ��

þ ��þ �� ��ÿ' ÿþÿ �þÿþÿ �×þ �þ ��
.2025 þ ��þþ ��/ 31 �ÿ �� �þ ��þ �� ��þÿ' �þ ��ÿþþÿ' �þ ��þþÿ (?. ��.G. �7) �þ �þ ��þ ��ÿ' Gþ ��ÿ �þÿþþ �þþÿ (ESG) �þÿ'þ ��ÿ��' ''/ V� þ ��þ �� ��ÿ' ' �þÿ þ �þþ ��

þ ��þþ ��N þ ��þ �� ��ÿ' �×þ �� ��
 � �þ ��þþÿ' �þ ��þÿþÿ' �nþÿþþ �� þþ �þ �� �2025 þ ��þþ ��/ 31 3 þ ��þ �� �� 1
 � �þ �� �þ �� ��'þ ��ÿ��'N �þ ��ÿþ ��þÿ' �n'7þþ �� ��ÿ��'N � �n'7þ ��þÿ'N �þ ��þþ ��ÿ'N

.þ ��þ �� ��ÿ' �ÿ �� �þÿþþ �þÿ �nþþ �ÿ 7 �ÿþ �þ ��N

�×þþ ��þþÿ' þÿ V��'
 þÿ V��ÿ �ÿþÿþþÿ' �oþ �� ��þÿ'N �(PRI) FN Vþþþÿ' 7þþ �� ��ÿ��' VO/þ ��ÿ

(UN Global Compact) �×þþ ��þÿ'

�þ �� �þþ ��þÿ'N �nþ ��þ �� ��ÿ' þþ �ÿ
01

�ÿÿþ ��ÿ' þ �� �� �� ��ÿ'
 (��/þþ ��) �nþ ��þ �ÿ W' ÿþÿ þþ ��þ �� þþ ��ÿ 7þÿ W' G'þ �þ ��ÿ' þ ��

. �þ �� V� �� ��ÿ'N �þ ��ÿþþ �� �ÿ��' �� ��'þ �þÿ'N �þþÿþþÿ' �nþÿ7þþÿ þ �� �� �� ��ÿ

02
�þ ��þþÿ' �nþ ��þ �� ��ÿ' þþ �ÿ

 /7'þþÿþ �� �þ ��þþ ��þÿ' (ESG) �þÿ'þ ��ÿ��' �n'þ �ÿ Vþÿ þþ �ÿ þ ��
.þÿþÿ �/ �/þþ �� F�� �ÿ �ÿÿ �þþÿþþÿ'N �þþÿþþÿ' Oþ ��ÿ'N

03
�þÿþþ �þþÿ' Oþ ��þÿ ÿþÿ �þþ �ÿ'þþÿ'

 �ÿþ �þ �� þþ �� þþþ ��þ �þ ��N �þÿþ ��þÿ' �nþ ��þ �� ��ÿ' þ ��þ �ÿ �þþ �ÿ'þÿ ��þ ��
. �oþþ ����'

 þ ��þ �� ��ÿ' �§þÿ
(ESG) �þÿ'þ ��ÿ��' Fþ �þÿ �ÿ �� Gþ ��ÿ �þþ �� Fþÿ �þþ �ÿ'N �×þ �þ �� þ ��þ �� ��

þþ �� �þ ��þÿN �þÿþþ �þþÿ' �nþ ��þþÿ þ ��ÿ �þ �� ��þ �� �þÿ' �þ �� �þþ ��
�ÿ �� �� ��þþÿ'N �ÿ ��þþ �� ��þþÿ' þ �� �� �ÿÿ �×þ �� �� ��þÿ �n'7'þ �� �/þ �þ ��' þÿ/

 'þ �� ��ÿ' �ÿþþ �� 7þÿ V� þ �ÿ þ �ÿN þ �� �� ��ÿ � �þÿþþ �þþÿ' Oþ ��þÿ ÿþÿ þÿþÿ þþ �þ �� ESG þ ��7þ �� �� /'þÿ W' �×7N/ FN V� 2025 Gþÿ þ ��þ ��
.þ Oÿþ �ÿN þ ��ÿ V� �þ ��þ �� �� ��þÿ �§'þÿ V� þ ��þþ ��N � �n'þ �ÿ Vþþÿ' þ ��ÿþ ��N �''/ V��' þ �� �� �� �ÿ �� þ ��þÿ
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ام ە� عں� س�� د� �� ��

ی�  ح� �� را�� مار ا��س�� �� ی� ا��س�� ه� رأ�دە� �� ص� ا�� ركه� �� س�
طه� س� وعه� ا�ٔ��� �� وم��

د� مں�  ح� �� ، و�� �� ورصه� الكو�� ی� �� ه� �� ی� مدرح� ح� �� را�� مار ا��س�� �� ی� ا��س�� ه� رأ�دە� �� ص� ا�� ركه� �� .ع) س� .م.�� ه� (س� ص� ا�� ام ال�� موعه� س�� ُعد مح� ��
طور علی مدى  �� د� عام 2004، ل�� �� م�� ورصه� الكو�� ی� �� �� �� ی� عام 1982، ؤ�دُرح� ركه� �� ٔ�سس�� الس� د �� راً لها. و�� �� م�� دوله� الكو��

أ�مه�  طاعاٮ� ال�� ، وال�� اراٮ� م، والع�� عل�� ، وال�� ه� ه� الصح�� طاعاٮ� الرعا�� ر �� د ع�� م�� وعه� �� �� ه� م�� مار�� �� صه� اس�� ود إلی م�� عه� ع�� ر مں� ٔ�ر�� ٔ�ك��
. ی� ح� ل�� عاوں� الح� لس ال�� ه� دول مح� ط�� �� وم�� ی� دوله� الكو�� كار �� �� علی ا����

مار �� ه� ا��س�� لس�� ��
ه  وح� ه� �� ادىٔ ٔ�ساس�� ه� م�� ���� مارى� علی �� �� ام ا��س�� هح� س�� كر� �� ر�� ��
ها: ركا�� ل�� س� �� ر مح� ه� ع�� ل�� �� ع� س� ه� وال�� �� ح� �� را�� راراٮ� ا��س�� ع ال�� م�� ح�

طه� س� ه� ال�� الملك��
ح�  رس�� ر� ا�ٔ�داء و�� �� عر� ه� ل�� ط� ركاٮ� المح�� اعله� مع س� اركه� �� مس�

. ممارساٮ� الحوكمه�

ادە� الحوكمه� �� �� راراٮ� �� اد� ال�� ح� ا��
د  �� س�� ی� �� هح� م م�� �� �� �� ه� ل�� مار�� �� راراٮ� ا��س�� ع ال�� م�� ع ح� ص� ح� ��

ح. إلی إطار حوكمه� واص�

ل له� ا�ٔ�ح� مه� طو�� �� �� ال�� �� ح�� ��
ركر�  ل، و�� ل ا�ٔ�ح� مد علی رٔ�س المال طو�� ع�� مارى� �� �� هح� اس�� ��

رە�  ص�� د�ً� مں� المكاس�� �� دامه� �� �� عوأ�د مس�� �� ح�� علی ��
ل. ا�ٔ�ح�

ه� س�� اٮ� الرٔ��� ا�� �� ال��

1982
ٔ�سس�� ��

ی� دوله�  ود �� عه� ع�� ر مں� ٔ�ر�� د �ٔ�ك�� م�� ه� �� مار�� �� رە� اس�� �� ح�
. ی� ح� ل�� عاوں� الح� لس ال�� ه� دول مح� ط�� �� وم�� الكو��

2004
�� ورصه� الكو�� ی� �� ه� �� مدرح�

 �� ه� و�� �� ا�� �� صاح وس� اٮ� إ�� طل�� ع لم�� ص� ح� ه� �� ركه� مدرح� س�
. ه� ر المؤسس�� �� ٔ�علی المعا��

+4
ه� س�� طاعاٮ� الرٔ��� ال��

. اعه� ، والص�� اراٮ� م، الع�� عل�� ، ال�� ه� ه� الصح�� الرعا��
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 �ÿ ��þÿþþþÿ' 7þ ��ÿ
 þþÿ .G'þ ��þþÿ' þþ ��þÿ þþ �� �� �þ �� ��'þ ��ÿ'N �þÿþ �þÿ' �þ �� VN7 �ÿ �� �þ �� ��ÿ' þþþ �� þþÿ � �ÿ ��þÿþþþÿ' �ÿÿ �þÿþ �� ��ÿ �×þÿþ �� �� �þ �þ ��þ ��ÿ' Gþ ��ÿ �þÿþþ �þÿ þ ��þ �� ��

. �� ��þþÿ' �þÿ7þ �� F�� �ÿ �ÿÿ �þ ��þþþÿ' þ ��ÿþ �� �� �ÿÿ /þþ �� W��' þ �� ��

�ÿ ��þÿþþþÿ' 7þ ��ÿ
 7þþ �� ��ÿ��ÿ  �×þ ��N �þÿþ �ÿ

 (G. ��.G. �7) �ÿÿNþÿ'
%11.361 | �×þ �ÿþ ��ÿ �þ ��þþÿ

 �þ �þ ��þ ��ÿ' �×þ ��þÿ' �þÿþ �ÿ
(?. ��.G. �7)

%18.697 | �×þ �ÿþ ��ÿ �þ ��þþÿ
 �þ �� �ÿþ ��þ ��' �ÿþ �� �� W' �oNþ ��ÿ

%8.00 | þ �� �� þ �� �� ��Nþ ��

2025 þ ��þþ ��/ 31 �ÿ �� þþÿ �ÿ ��þÿþþþÿ' �nþ ��þ �� �� ÿÿ W' �þ ��þþþÿ' ��þ �� þ �� ��þ ��
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ر ر�� �� طاٯ� ال�� ��

دامه� (ESG) لعام 2025 ر ا��س�� ر�� �� �� : ه� ط�� ع� طاٯ� ال�� ��
م  د �� ه� 2025. و�� ه� المال�� ر عں� الس�� ر�� �� طاٯ� ال�� ی� �� موله� �� عه� المس� ا�� ها ال�� ركا�� ه� وس� ص� ا�� ام ال�� موعه� س�� معها مں� مح� م ح� ی� �� دامه� (ESG) ال�� اٮ� ا��س�� ا�� �� ر �� ر�� �� ا ال�� عكس هد� ��

ی�  دام �� ح� له� ل��س�� ا�� ّرە� و�� ه� مع�� اٮ� المعروص� ا�� �� كوں� ال�� مں� ٔ�ں� �� ص� ما �� �� ، وعه� �� موعه� الم�� صه� المح� مں� م�� اٮ� ص� �� العمل�� ه� مں� ح�� ر ٔ�هم�� ركاٮ� ا�ٔ�ك�� مل الس� س� ر ل�� ر�� �� طاٯ� ال�� د �� حد�� ��
. ں� �� �� ل المع�� �� راراٮ� مں� �� اد� ال�� ح� دعم ا��

(NATMED) مد ا�� ��
ه�  ه��ك�� اعاٮ� ا��س�� ه للص�� �� ه� الط�� �� ركه� الوط�� الس�

اٮ�  ح� �� ه� وم�� �� اٮ� الط�� ح� �� ع الم�� �� ور� ی� �� ركه� رأ�دە� �� س�
موعه�  ر مح� و�� �� �� ، ح�� ه� ه��ك�� ه� ا��س�� ه� الصح�� الرعا��
اٮ�  ح� �� ه� وم�� �� ماٮ� الط�� لر� ه� والمس�� واسعه� مں� ا�ٔ�دو��

. ه� ط�� حاء الم�� ل�� ٔ��� �� ی� مح� ه� �� ه� الصح�� ا�� الع��

(TIAC) ا�� �� ��
ارع  ر� كامله ل��س�� اٮ� الم�� �� �� �� ركه� ال�� الس�

عكس  راع السمكی� �� ر� ال ا��س�� ی� مح� دمه� �� �� اٮ� م�� عمل��
. ه� ���ٔ �� �� الممارساٮ� ال�� �� ط�� ی� �� وى رأ�داً �� مس��

(Addax) ٔ�داكس
ه� ص� ا�� ركه� ٔ�داكس ال�� س�

وى  رها علی مس�� ار�� �� م إعداد �� �� ه� �� م�� عل�� صه� �� م��
ه� للمدارس  ل�� �� ع� س� اٮ� ال�� مل العمل�� س� ، و�� ه� ص� ا�� ركه� ال�� الس�

. عه� ا�� ال��

(Abyan) اں� �� ���ٔ
ی�  ا�� د الم�� �� �� س� اں� ل�� �� ركه� ٔ��� س�

اٮ�  �� �� �� مد علی �� ع�� اء �� �� طاع ال�� ی� �� كرە� �� �� صه� م�� م��
. دامه� اءە� وا��س�� ر� الك�� �� عر� دمه� ل�� �� ع الم�� �� ص�� ال��

(SPIRIT) �� ر�� �� س��
ه و  راد ا��دو�� �� ر ��س�� ل�� ك�� �� ه�� ر�� �� ركه� س�� الس�

ه  �� ماٮ� الط�� لر� المس��
كل  ه�� ر� �� م�� �� ه� �� ه� الصح�� طاع الرعا�� ی� �� صص �� ح� اں� م�� ك��

. صصه� ح� ه� م�� ر�� س� لی� وكوادر �� �� ع� س� ��

(FEH) س� .إ�� .إى� اڡ�
ه ص� ا�� م ال�� عل�� ركه� ا��ولی ل�� الس�

ماراٮ�  �� ركر� علی ا��س�� ه� �� ص� ا�� ه� �� م�� عل�� صه� �� م��
ه�  م�� عل�� ٔ�اٮ� �� �� ر �� طو�� م و�� عل�� طاع ال�� ی� �� ه� �� �� ح� �� را�� ا��س��

. ی� ح� ل�� عاوں� الح� لس ال�� ی� دول مح� ودە� �� ه� الح� عال��

(ERADAT) راداٮ� إ��
ه ار�� ه الع�� راداٮ� الدول�� ركه� إ�� س�

حواد� علی ٔ�صول  ركر� علی ا��س�� ارى� �� مار ع�� �� صه� اس�� م��
 �� ی� دوله� الكو�� ها �� ل وإدار�� وعه� مدرە� للدح� �� م��

. ی� ح� ل�� عاوں� الح� لس ال�� ه� دول مح� ط�� وم��

. هاٮ� ر عدە� ح� عه� ع�� ا�� اٮ� المدارس ال�� مل عمل�� س� ی� �� ركه� ٔ�داكس، وال�� ��ل س� ه� مں� ح� ص� ا�� ركه� ال�� وى الس� م علی مس�� عل�� صه� ال�� دامه� (ESG) لم�� اٮ� ا��س�� ا�� �� م إعداد �� �� ��

. ادمه� ی� الدوراٮ� ال�� ه� �� ط� ركاٮ� المح�� ع س� م�� مل ح� س� ی� ل�� ح� در�� كل �� س� صاح �� طاٯ� ا�ٕ��� ع �� وس�� م �� �� ع ٔ�ں� �� و�� ومں� الم��
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(ESG) دامه� لمحه� عں� ا��س��

الحوكمه�
ه� %100،  س�� �� راڡ� إدارى� �� : إس� ه� و�� ٔ�سس ��

حو  ماد �� ه� 100%، واع�� س�� �� ه� �� ل�� ط داح� وا�� وص�
. ه� اساٮ� الرسم�� 85% مں� الس��

ماعی� �� �� ا��ح� ا�� الح�
دم 71% مں�  �� مع: �� �� وى العامله� والمح� ال��
ار��  س� ں� و�� �� �� �� للموط� در�� رامح� �� هاٮ� �� الح�
ر  ه� ع�� ماع�� �� ه� ا��ح� ادراٮ� المسؤول�� ی� م�� ��

. هاٮ� عدە� ح�

ٔ�ی� �� �� ال�� ا�� الح�
ه� (%57)،  ع الطا�� �� �� طور: �� ی� مرحله� ال�� ��

اٮ� (%57). ا�� �� اە (57%)، وال�� والم��

 (ESG) دامه� أ�ح� ا��س�� �� رر� �� ���ٔ
لعام 2025

طی�  ع� ام، �� ه� س�� ط� مں� مح�� هاٮ� ص� ��ل 7 ح� دامه� (ESG) مں� ح� اٮ� ا��س�� ا�� �� مع �� م ح� ��
. ه� اع�� صاٮ� الص�� ، والم�� اراٮ� م، والع�� عل�� ، وال�� ه� ه� الصح�� طاعاٮ� الرعا�� ��

ر الممارساٮ� المسؤوله�  طو�� دامه� (ESG) و�� اٮ� ا��س�� ا�� �� طاٯ� �� ر� �� �� عر� ام �� واصل س�� و��
ها. ركا�� ل�� س� �� ر مح� ع��

100%

راڡ� إدارى� ها إس� هاٮ� لد�� ح�

100%

ط  وا�� ها ص� ی� لد�� هاٮ� ال�� الح�
ه� ل�� داح�

71%

ں� �� �� اً للموط� �� در�� ر �� و�� هاٮ� �� ح�

57%

ه����  رصد اس�� وم �� �� هاٮ� �� ح�
ه� الطا��

57%

ه����  رصد اس�� وم �� �� هاٮ� �� ح�
اە الم��

57%

اٮ� ا�� �� د ال�� ول�� رصد �� هاٮ� �� ح�

ر. ر�� �� طاٯ� ال�� مں� �� ر ص� ع كل مؤس� �� �� مع و�� ح� وم �� �� ی� �� اٮ� ال�� ا�� ه� الك�� س�� س�� �� ە ال�� ل هد� م�� ��
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ه� ���ٔ �� ا�ٕ�دارە� ال��

ی� ح� در�� كل �� س� ه� �� ���ٔ �� ر� الممارساٮ� ال�� �� عر� ��
اٮ�  ح� العمل�� ص� حس�� �� �� �� �� ط�� اٮ� ال�� و�� اوٮ� مس�� �� ها، مع �� �� ط� ر مح�� ه� ع�� ���ٔ �� ال ا�ٕ�دارە� ال�� ی� مح� ها �� درا�� ر �� طو�� ام علی �� عمل س�� ��
ح�  مود� ی� �� �� �� ، ؤ�ں� �� ه� ���ٔ �� ها ال�� �� �� اهر� اٮ� ح� و�� ی� مس�� ل�� �� �� ح� ركاٮ� �� موعه� علی إدرا�� ٔ�ں� الس� هح� المح� مد �� ع�� . و�� طاعاٮ� عه� ال�� �� وط��

ه� ككل. ط� وى المح�� اس علی مس�� �� ل لل�� ا�� دم ملموس و�� �� �� �� �� ح�� ه� ل�� اعل�� ر �� عد المسار ا�ٔ�ك�� ُ وسع �� ل لل�� ا�� م و�� ط� مرحلی� م��
دراٮ� ا�ٕ�دارە�  ر �� طو�� مًا ل�� ط� ا وم�� ً ا مرحل�� ً هح� موعه� �� مد المح� ع�� �� �� ، ح�� وعه� �� ه� SANAM الم�� ط� عه� مح�� �� اوٮ� ط�� �� ا ال�� عكس هد� و��

. اٮ� ا�� ل�� الك�� �� ر مح� ه� ع�� ���ٔ �� ال��

ه� لعام 2025 س�� ه� الرٔ��� ���ٔ �� راٮ� ال�� المؤس�

(TIAC) ا�� �� �� س�  .إ�� .إى� اڡ�
(FEH)

ر المؤس�

165,000 839,380 اء  الكهر��
لوواط  (ك��

( ساعه�

2,724 1,732,877 ر  اە (م�� الم��
( مكع��

36 N/A اٮ�  ا�� �� ال��
( (طں�

ركه�  اء لدى س� اە والكهر�� ه���� الم�� اع اس�� �� عكس ار�� ��
ی�  كه� مدارسها ال�� �� اٮ� س� طاٯ� عمل�� ساع �� س� (FEH) ا�� .إ�� .إى� اڡ�

. ه� دم �ٓ��ڡ� الطل�� ح� ��

هاٮ� ٔ�ی� حس�� الح� �� ح� ال�� ص� اٮ� ال�� و�� مس��

دم �� م��
اە  اء والم�� ه���� الكهر�� م ��س�� ط� ع م�� �� �� �� – (TIAC) ا�� �� ��

. كامله� ه� م�� ���ٔ �� ر �� ار�� �� ، مع �� اٮ� ا�� �� وال��

ر طو�� ی� مرحله� ال�� ��
ٔ�ی�  ر� مع ح� اں� (Abyan) – ح� �� س� (FEH) ؤ��� .إ�� .إى� اڡ�

ه�  ط�� ع� طاٯ� ال�� ی� �� ی� �� ح� در�� حسں� �� ه� مع �� ���ٔ �� اٮ� ال�� ا�� �� لل��
اً. و�� س��

كرە� مرحله� م��
ر ا�ٔ�طر  طو�� �� – (SPIRIT) �� ر�� �� مد (NATMED) وس�� ا�� ��

حلول 2026. اٮ� �� ا�� �� مع ال�� ی� ح� وسع �� ارٍ، مع ال�� ه� ح� ���ٔ �� ال��

: ه� ���ٔ �� ه� ال�� ل�� �� �� رە� المس�� ط� ال��
اساٮ�  �� س�� �� ط�� حلول عام 2026، و�� ها �� �� ط� ركاٮ� مح�� ع س� م�� مل ح� س� ه� ل�� ���ٔ �� اٮ� ال�� ا�� �� ع ال�� �� �� طاٯ� �� ع �� وس�� �� ام �� م س�� ر� ل�� ��

ی� دوراٮ� إعداد  ه� �� ار�� ها للم�� �� ل�� ا�� ها و�� ود�� ه� وح� ���ٔ �� اٮ� ال�� ا�� �� ر ال�� وا�� ر� �� �� عر� ، و�� موعه� وى المح� ه� موحدە� علی مس�� ���ٔ �� ��
. ه� ل�� �� �� ر المس�� ار�� �� ال��
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ESG þ �� ��þþÿN �þÿ'þ ��ÿ��' �þþ ��

ESG þ �� ��þþÿN �þÿ'þ ��ÿ��' �þþ ��
 �nþÿþ �ÿ �nþ ��þþÿN �O7þþ �� ��ÿ��' þþ �þþ �� �ÿþ �ÿ þþ �þÿ/ þ �� �� �� ��ÿ �Gþ ��þÿ �ÿ �þ �� ��'þ ��ÿ��' 7þÿ W��' �ÿÿ Oþ ��ÿþÿ V� O'' �þ �ÿ �þÿ'þ ��ÿ��' þþ O ��

 ÿþÿ �þÿ'þ ��þÿ �þþ �� �� �� �� ��þ �� þÿþÿ (ESG) �þþÿþþÿ'N �þ ��ÿþþ �� �ÿ��'N �þ �� V� �� ��ÿ' þÿ'þþÿ' �þÿ/ ÿþÿ �þÿþþ �þþÿ' þþ ��þ ��N .þþ �� �þ ��þÿ
.FN Vþþþÿ' þþ ��ÿ' �þ �� �þþ ��N þ ��þþÿ' Oþþÿ'

 �×þþ ��þÿ' þÿ V��ÿ �ÿþÿþþÿ' �oþ �� ��þÿ' VO/þ ��ÿ þÿ �þ �� ��'þ ��ÿN �(PRI) FN Vþþþÿ' 7þþ �� ��ÿ��' VO/þ ��ÿ ÿþÿ �þþ ��þÿ �þþ �ÿ SANAM þþO ��
 �×7'/ W��'N �þþÿþþÿ' �n��þ �þÿ �ÿ �� �þ ��ÿNþÿ' þ �� ��þþþÿ'N FN Vþþþÿ' 7þþ �� ��ÿ��þ �� þþÿ' �þ ��ÿ' þþþ �� þþÿ �(UN Global Compact)
. �þ ��ÿþþ �� �ÿ��' �þ ��ÿN Vþþþÿ'N �þ �� V� �� ��ÿ'

 �þ �� �ÿþ ��þÿ' �þ ��ÿN Vþþþÿ'
�þ �� V� �� ��ÿ'N

 ÿþÿ �ÿ �þ ��7þ �� þþ �þ �� Gþ ��ÿ þþþ ��
 �×7'/ W��' Fþ �þÿ �ÿ �� þþ ��'7þ �� þ ��þþ ��

. �nþþ �þÿ' ��þ �� �þÿ þ ��ÿ �þ �� V� �� ��ÿ'

�þ ��þ �þ ��ÿ' 7/'þþÿ' þ ��þþ ��
 �� ��7þ ��ÿ'N ��ÿ'þþÿ' �ÿ �� 7þþ �� ��ÿ��'
 þ ��þ �ÿ þ ��ÿ �þþÿþ �ÿ þþÿ �þ V� �� �� �þ �� �þþ ��N

. �þþ ��þ ��ÿ' �nþÿþ �þÿ'

�þ ��þ �� �þþÿþÿ �nþÿ7þþÿ
 ÿþÿ Oþþ V�þ �� Oþ �þþ �� �þÿþþ �þþÿ' þþ ��þ ��
 ÿþÿ �n'7'þ ��ÿ' �/þ �þ ��' �ÿ �� �þþÿþþÿ'

.þþ ��þ ��þ ��þÿ þ ��þ �ÿ

 þ ��ÿ �ÿ ��þþ ��ÿ'N � �×þþ ��þþÿ' �þþ ��þ ��þÿ'N �þ �þ ��ÿ þþ �þ �� �nþ ��þ �� ��ÿ' þþ �ÿ F�� �ÿ �ÿÿ (ESG) �þÿ'þ ��ÿ��' 7þÿ W' �þ �� �þþ �� �þÿþþ �þþÿ' þÿ'þ ��
.þþ �� �þ ��þÿ �nþÿþ �ÿ ��þ �� �þÿ
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رى� س� ماعی� ورٔ�س المال ال�� �� ر ا��ح� ا�ٔ���

مه� ر� ه� ومل�� وە� عامله� مر�� اء �� �� ��
ر  ه� ع�� مع�� �� اركه� المح� ل المس� ع�� �� ، و�� ں� �� �� اە الموط� ر� ر�� �� عر� ، و�� ه� ر�� س� ر الكوادر ال�� طو�� ماعی� علی �� �� �� ا��ح� ا�� ی� الح� ام �� ه� س�� �� ح� �� را�� كر� اس�� ر�� ��

ها. �� ط� ركاٮ� مح�� ل�� س� �� مح�

498
ں� �� �� مالی� عدد الموط� إح�

له  م�� عه� و الر� ا�� ركاٮ� ال�� ع الس� م�� ی� ح� ��
ر لعام 2025. ر�� �� ی� ال�� موله� �� المس�

1,752
�� در�� ساعاٮ� ال��

 �� ر�� �� س� (FEH)، وس�� .إ�� .إى� ركه� اڡ� ر س� ع��
��ل عام 2025. ه� ح� ص� ا�� ام ال�� (SPIRIT)، وس��

7
ر ر�� �� ی� ال�� موله� �� هاٮ� المس� الح�
له المساهمه�  م�� عه� و الر� ا�� ركاٮ� ال�� الس�

. ه� ماع�� �� اٮ� ا��ح� ا�� �� وى العامله� وال�� اٮ� ال�� ا�� �� �� ��

هه� الح� �� در�� ساعاٮ� ال��

FEH 1,645

SPIRIT 80

SANAM 27

ر طو�� �� وال�� در�� ال��
 ، ی� ر المه�� طو�� هاٮ� علی ال�� ر عدد مں� الح� �� ع�� در�� رامح� ال�� ركر� �� ��

 . ه� ل�� �� ع� س� اءە� ال�� ر� الك�� �� عر� ، و�� ه� م�� �� ط� �� اٮ� ال�� طل�� الم�� ام �� ر� وا��ل��
مالی� 1,645  إح� موعه� �� س� (FEH) المح� .إ�� .إى� ركه� اڡ� صدر س� �� و��
ه�  م�� عل�� ر الكوادر ال�� طو�� �� امها �� ر� عكس ال�� ، مما �� �� در�� ساعه� ��

كه� مدارسها. �� مں� س� ه� ص� وا�ٕ�دار��
ركاٮ�  ع الس� م�� ر ح� �� الموحدە� ع�� در�� رامح� ال�� طاٯ� �� ع �� وس�� عد �� ُ و��

ماعی� لعام 2026 وما  �� مں� المحور ا��ح� ه� ص� س�� ه� رٔ��� عه� ٔ�ولو�� ا�� ال��
عدە. ��

طاٯ�  ع �� وس�� طط ل�� ، مع ح� موعه� وى المح� رى� علی مس�� س� راٮ� رٔ�س المال ال�� د مؤس� وح�� اٮ� عام 2025 المرحله� ا�ٔ�ولی مں� �� ا�� �� ل �� م�� و��
. ادمه� راٮ� ال�� �� ��ل ال�� صاح ح� ا�ٕ���
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�þ �þ ��þþÿ' �ÿÿ �þþþÿFþþ �þÿ'

�nþþ �ÿ �×þÿ þ ��ÿ Fþþ �þÿ'N ?þ �� ��ÿ'
(NATMED) þþ ��þ ��

�nþ �� W' %8 / 7þÿ �/ 92%

(ABYAN) �¾þ �� �� V�
�nþ �� W' %5 / 7þÿ �/ 95%

(FEH) �þ �� W'. �O W'. �§'
7þÿ �/ %22 / �nþ �� W' 78%

(TIAC) ��þ �� ��
�nþ �� W' %7 / 7þÿ �/ 93%

�þ �þ ��þ ��ÿ' Gþ ��ÿ
�nþ �� W' %25 / 7þÿ �/ 75%

 �n'7/þ ��þÿ'N �þ ��ÿþþ �� �ÿ��' �þ ��ÿN Vþþþÿ'
�þ ��þþ �� �þþÿ'

�þ ��þ ��þþ ��ÿ' �þÿ'þ ��ÿ'
 �þ �� W'. �O W'. �§' �þÿþ �ÿ þÿ/þ �� �� �þ ��þ ��þþ �� �n��þÿN �þ ��þÿþ �� �n'7/þ ��ÿ
 �ÿ ��þþ ��N �þ ��þþþÿ' F/þ �� �� �þ �� �þþ ��ÿ � �þþ ��þ ��ÿ' Gþ ��ÿ �nþÿþ �ÿN (FEH)

.þþ �� �þþÿ'

�þ �� V� �� ��ÿ' �n��þþÿ'
 �þÿþ �ÿN (TIAC) ��þ �� �� �þÿþ �ÿ þÿ/þ �� �� �þ �� V� �� �� �þ ��þÿþ �� �þþ �þ �� V�

. �þ �� V� �� ��ÿ' �×7'/ W��'N �þÿ'þ ��ÿ��' þ ��ÿþ ��ÿ �7 �þþ ��N �(FEH) �þ �� W'. �O W'. �§'

�þ ��þþ �� �þþÿ' �þÿ7þ �þþÿ'
 þþ �� � �þþ ��þ ��ÿ' �nþÿþ �þÿ' þ ��ÿ �þ ��þþ �� �þþÿ' �þÿ7þ �þþþÿ �þþ �ÿþÿ �þþ �þ �� V�

 þþ �� �þþÿ' ×þ �þ �� �þÿN Vþþÿ �þÿþ �þÿ Gþ ��ÿ 7N/ �þ �� �þþ �� �ÿ �� þþþ ��
. �� ��þþÿ' �þÿN/ �ÿ ��

�þ ��þþÿ' �þ ��ÿþ ��ÿ'
 �þÿþ �ÿN (NATMED) þþ ��þ �� �þÿþ �ÿ þÿ/þ �� �� �þ ��þÿ �þ ��þÿþ �� �n'7/þ ��ÿ

 �� �� �� �� ��ÿ' �þ �� �þþ �� �ÿ �� þþþ �� þþ �� �(SPIRIT)  þ ��ÿ ��þ ��ÿ �� ��þ �� ��ÿ
.þþÿþ �þ �� �ÿ ��ÿ' �nþþþ �� �þþÿ' �ÿ �� �ÿþþÿ'

. �þÿ/þ ��ÿ' þÿ'þþÿ' F�� �ÿ O��ÿþþ �� þ ��ÿ V� 7þÿ W' �ÿþ �ÿ þþ ��þÿþ �ÿ ��þ �� �þÿ þ ��ÿ Fþþ �þÿ'N ?þ �� ��ÿ' �n'þ �ÿ Vþÿ þ ��ÿþ �� ÿþÿ �þÿþþ �þþÿ' þþþ ��N
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�nþÿþ �þÿ' �þþÿþÿ

þÿþþ ��ÿ �ÿþÿ Vþÿ �þþÿþÿ 7þÿ W'
. �ÿ �� �� ��þþÿ' �þ �� �� �7 �þþ ��N þ �� �þ ��þÿ' 7þþ �� ��ÿ��' þÿþ �� þþ �� � �þ ��þÿþþÿ' �nþÿ7þþþÿ' þ �þ �� V�N �� ��þþÿ' �þÿ7þ �� �nþ ��þþ ��ÿ þÿ Gþ ��ÿ �þþÿþÿ �� ��'þ �� ��

�þþÿþþÿ' �þ V�þÿ7
�×7'/ W��' þþ �þÿ

. �×þ �� �þÿ'N �ÿ �þ �� ��'þ ��ÿ��' �§'þ �ÿ W��' þ ��þ ��

þ �� ��þþÿ' �ÿþ �ÿ'þÿ' �� �� ��þ ��ÿ'
. �þ ��ÿþþÿ' �nþ ��þþ ��þþÿ Fþ �� ��ÿ��' �ÿþ �þ ��

þÿþ �þþÿ' �×7'/ W' �þþ �þ �� V�
.Fþþÿ V��ÿ �þ ��þ �� V�þÿ' þÿþ �þþÿ' þþ �þ ��

2025 Gþþÿ �þþÿþþþÿ �þ ��þ �� V�þÿ' �n'þ �ÿ Vþþÿ'

100%

�×7'/ W��' þþ �þÿ þÿþ ��ÿ

100%

�þ ��þ �ÿ'þÿ' þ ��'þ �þÿ'

�¾þ �þþÿ' þþ ��ÿ
�� �� ��þ ��ÿ' �þ �� �þÿ

.þ ��'þ �þÿ'N �� �� ��þ ��ÿ' �nþ ��þþÿN þ ��7þ �� ��ÿ' �þþ �ÿ'þþ �� ÿ ��þ O ��

þÿþ �þþÿ' �þ �� �þÿ
 þþÿ' �n'''þ �ÿ W'N þÿþ �þþþÿ �7þþ ��ÿ' �nþ ��þ ��þÿ �þþ �ÿ'þþ �� ÿ ��þ O ��

.þþ ��ÿ

�nW� ��þþþÿ'N �nþþ �� �ÿþ ��ÿ' �þ �� �þÿ
. �nW� ��þþþÿ' �nþÿþ ��ÿN �×7'/ W��' þþ �þÿ þ ��þ �þ �� þ �� �ÿþ �� �� ÿ ��þ O ��

 �ÿþ �ÿ � �þ ��þ �� �þ �þ ��ÿ'N �þ ��þ �� �þ �� ��ÿ'N �þ �� V� �� ��ÿ' þÿþ �þþÿ' ��ÿ �/ �ÿ �� þþ �� �ESG þÿ'þþ �� �þþ �� ��þþÿ' þÿþ �þþÿ' �þÿ/ ÿþÿ �þÿþþ �þþÿ' þþþ �� þþÿ
. �ÿ �þ ��7þ �� þþ �þ �� �þ ��þÿ Vþþÿ' þÿþ �þþÿ' �×7'/ W' 7þÿ W'
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  �×7'/ W��' þþ �þÿ 'þ �þÿ V�

þ ��þþÿ' þþÿ þ ��ÿN
( �O �þ �� �� �� �� þ �� �ÿ) �×7'/ W��' þþ �þÿ þ �� V�7

7/þ �þÿ'þ ��þÿ' �o7þÿ �¾þþ ��þÿ 7þ ��ÿþÿ'
( �O �þ �� �� �� ��) �×7'/ W��' þþ �þÿ þ �� V�7 �� V�þ ��

�ÿ �� �� ��þÿ' þÿþ �� þþÿ
( �O �þ �� �� �� �� þ �� �ÿ) �×7'/ W��' þþ �þÿ þ �þÿ

�Oþ �ÿþþÿ' þÿþ �ÿ 7þ ��
( �O �þ �� �� �� �� þ �� �ÿ) �×7'/ W��' þþ �þÿ þ �þÿ

Baþþÿ'7þ �þÿ' �¾þþ ��þÿ 7þ �� ��
(þ �� ��þÿ) �×7'/ W��' þþ �þÿ þ �þÿ
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�nþþ �þÿ' ��þ �� �þÿ þ ��ÿ (ESG) �þÿ'þ ��ÿ��'

 þ ��ÿ þÿ'þÿ ÿþÿ (ESG) �þÿ'þ ��ÿ��' �� �� ��þ ��
�þþ ��þ ��ÿ' �nþÿþ �þÿ'

 �þ �þ ��ÿ' �nþ ��þ ��þÿ �§�� �� �ÿ' 7þ �� ��ÿ��' �ÿ �� �þ �ÿ V� �� � �ÿþÿþÿ þþ �þ �� (ESG) �þÿ'þ ��ÿ��' �nþÿ7þþÿ �þ �� �� �� ��ÿ OþÿN7þÿ Oþ �þþ �� Gþ ��ÿ þþ ��þ ��
 � �ÿþþ �ÿ þþ �þ �� þ �� �� ��þ �� þ �� �� þÿþÿ 7þÿ W' �7þ �� �ÿÿ O��þ ��N . �þþ ��þ �� �þÿþ �ÿ þÿ Oþÿ /7'þþÿ' �n'7þ ��N � �nþÿþþ ��ÿ' þ V�þþ �ÿN � �ÿþ �� �þ �þ ��ÿ'

 'þ �� �� �ÿ �� þÿþþ �� þþ �� � �� �� ��þ ��þÿ �þþ ��þ ��N �þÿþþÿ �×þ �� ��N �� ��N �þÿ'þ ��ÿ��' �nþÿ7þþÿ þ ��þþ �� ÿþÿ �þþ �ÿ þÿ þÿ �þÿþþ �þþÿ' þþþ ��
. �ÿþþ �þÿ' Fþ �� ��ÿ��' �ÿÿ O��þ �� �þ �� �� �� ��ÿ �n'7þ ��

 þ ��ÿ �ÿ �þþ ��ÿN �ÿ �þ ��7þ �� þþ �þ �� (ESG) �þÿ'þ ��ÿ��' �nþÿ7þþÿ �� �� ��þ �� �oþþ �� þ ��ÿþ �� �ÿÿ Gþ ��ÿ �ÿþÿþþÿ' þþ ��þÿ' ' �þÿ �ÿWþþ O ��
 �ÿ �� �� ��þÿ �þÿ7þ �ÿN �þ ��þ �� �þ �þ �� �×'/ V� �þ �þ ��ÿ' �/ �/þþ �� þWþ �þ �� þþÿ .þ ��ÿ V��' þ �� V��' �n' �/ �n��þ �þþÿ' þþ �� /7'þþÿ' þ �� �ÿþ �� �ÿþ �þ �� þþ �� �þþ �� �þ ��þÿ

. �� ��þÿ' 7Nþÿ þÿ (ESG) �þÿ'þ ��ÿ��' ''/ V� �ÿ �� O��ÿþþ ��N Oþÿþ �� �� þ ��ÿ V� �nþ ��þ ��þÿ �� �� ��þ �� þþ �� �þþ ��þ �� �þÿþ �ÿ þÿ þW �ÿþ �� �� ��ÿ �þÿ'N O �¾W�

(TIAC) ��þ �� �� 3 Gþ �� ��ÿ

�þ �� V� �� ��ÿ' �nþ ��þ �� ��þÿ þÿþÿ þ �� �� �� 
 ×þ ��þÿ'N �nþ ��þ �� ��þÿ �þþ �þ ��ÿ þ ��7þ �� �� 

�þ ��þþÿ'N
�þÿ'þ ��þÿ �ÿþþÿ ?'7 �þ ��ÿ' �þþ �þ �� V�
 �þ ��ÿN Vþþþÿ' �ÿ �� �×þ V�'7 �þÿ7þ �þÿ

�þ ��ÿþþ �� �ÿ��'

 3 þ ��þþ ��ÿ' �þþÿþÿ �ÿ ��
 �¾þ �� �� V�N (FEH) �þ �� W'. �O W'. �§'

(Abyan)
(ESG) �nþ ��þ �� ��ÿ þ �þ �� þþ �ÿ 

�� ��7þ ��ÿ' �þÿ'þ �� �ÿÿþ �� �� 
�nþ ��þ �� ��ÿ' þþ �� �� 'þ �� ��ÿ' �ÿ �� �n'7þþ �� ��'

þ ��þþ ��ÿ' þ �� �� �þ �� V� �� �� þÿ V� 

 þþ ��þ �� 3 �×þþ ��ÿ �þþÿþÿ
 �� ��þ �� ��ÿN (NATMED)

(SPIRIT)
�þþÿþþÿ' þÿ V� 'þÿ7 W' þ �� 

�þþÿþþÿ' Oþ ��ÿ' �nþ ��þ �� �� þþ �ÿ 'þ �� 
 �nþÿ7þþþÿ' þ �� �þ �� �� ÿþÿ þþþÿ' 

�þ ��ÿþþ �� �ÿ��'
 �þ �� V� �� ��ÿ' �nþ ��þ �� ��ÿ' þ �� �� ��ÿ þ ��þ �þ ��ÿ'

2026 Gþÿ Fþþþ ��

. �þ �þ ��þþÿ' �ÿþ �ÿ �þÿþ �ÿ þÿ �þ �þ �� Oþ ��þÿ þÿ ÿ �ÿþþ �� �� �ÿ �þ ��7þ �� þþ �þ �� ESG �� �� ��þ �� �� SANAM G' �þ ��ÿ' �/ �/þþ ��ÿ' ' �þÿ þþþ ��N

15



 ?Nþ �þÿ :G'þ ��þþÿ' �ÿþþþÿ' ?'7 �þ ��ÿ��' �×/þ ��7 þþ ��
�� ��þþÿ' �ÿ �� ��þ �� ��

 �þ �� �þþ ��N « �o7 �7 V��' /þþ �� ����'» Fþþþ �� �þ �þ ��þ ��ÿ' Gþ ��ÿ �þÿþþ �þÿ G' �þ ��ÿ' 3  ?7' �þ ��ÿ��ÿ þþÿþþ ��þÿ' �nþ �� �� �� ��ÿ' �þÿþ �þÿ' 3 (TIAC) ��þ �� �� ?Nþ �þÿ �7þ �� O ��
 �� ��þþ �� þ ��N . �þ ��þþ ��ÿ' �n��þÿ V�þÿ' �ÿÿ þþ ��þ �ÿþ �� ��ÿ' �ÿÿ %70 þþ �� /7þ ��þ �� �ÿ ��ÿ' � �� ��þþÿ' �þÿN/ �ÿ �� �þ ��þ ��þÿ' Oþ ��þÿ ÿþÿ �ÿ V�' �þ �þÿ' �ÿÿ V��'

 (RAS) ×þ ��Nþ �� /þþþÿ' �ÿþþþÿ' ?'7 �þ ��ÿ��' �þþ �þ �� V� G'þ �þ ��ÿ' F�� �ÿ �ÿÿ �þ �� �ÿþ ��þÿ' �nþ ��þ �� ��ÿ'N ×þ ��þÿ' þ �ÿ þ ��ÿ �nþ ��þþ �� �7Nþ �þ �� �ÿÿ ��þ �� ��
. �nþ ��þþþÿ' �þÿ'þ ��ÿ' �ÿþ �þ �� þþ �� � �þþþþ Oþÿ' �nþ V� �� ��ÿ'N

 ×þ ��þÿ' ����þ ��ÿ' �ÿ �� %50 �þ ��þ �� �� �7þ �� �þ ��'
�þ �� �þþÿ'

 ?'7 �þ ��ÿ��' �þþ �þ �� V� G'þ �þ ��ÿ' F�� �ÿ �ÿÿ ��ÿ �/ �� �� ��þ �� þ ��
. �þÿþ �� ��þÿ' (RAS) ×þ ��Nþ �� /þþþÿ' �ÿþþþÿ'

�þ �� ��þ ��þþÿ' �þþþ ��ÿ' �þ �� �ÿ
 �ÿÿ �þ �þ ��þ ��ÿ' �nþ ��þþ �� ����' �þ �� �ÿ �ÿ �� �ÿþþþÿ' �/þ �� �� W��' þþþ ��

.þ �� ��ÿ'

�þ ��þ ��þÿ �þ ��þþÿ �n'/'þÿ W'
.þþ ��þÿ þþ �þ �� �þ �ÿ �7þÿ �þ ��þþ �� �nþ �þ �� ��ÿ þ �� ��þ �� �ÿþ �þ ��

�ÿ ��þþþ ��þþÿ' �ÿÿ �þ �� ��þ �þ �� W' �nþþ �� �� �� ��
. �o' �þþÿ'N �þ �ÿ' �þþÿ'N �×/þ �þÿþ �� �×/þ �ÿ W'

�ÿþþ �� þ �� V�N �þÿþþþÿ �þ V�þ �� ��

 �ÿ V�' �þ �þÿ' �ÿÿ V��' �þ �� �þþ ��ÿ Oþ ��þþÿ Oþ �ÿ �/þþ �� O �þÿþ ��ÿ �×þ ��þÿ' �þþ ��þ �ÿ ��ÿþ ��þÿ' �ÿ �� G'þ ��þþÿ' �ÿþþþÿ' ?'7 �þ ��ÿ��' ONþ �ÿ (TIAC) ��þ �� �� �7þ �� O ��
. �þ V� �� ��þÿ �þ �� ��þÿ �� ��ÿþÿ V� �� �þ ��þþ ��ÿ' �n��þÿ V�þÿ' �/þ �� �� W'N
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 ?þþ �� �ÿ �� Fþþ �� �n'þÿ W' 3 �¾þ �� �� V� : �þÿþÿ �þÿ'7/
/þþ �� V��' �þ �� ���� �� �þÿþ ��þÿ' G'þ �þ ��ÿþ �� 'þ �� ��ÿ'

 �� ��ÿþÿ V� �ÿ �� Fþþ �� �n'þÿ W' �ÿ �� þþþ �� �� ��ÿ � �� ��þþÿ' �þÿN/ �ÿ �� 'þ �� ��ÿ' ?þþ �� �ÿ �� /'Nþÿ' �ÿÿ  �ÿ ��þ ��þÿ' þ �� �� �þ ��ÿ �¾þ �� �� V� �þÿþ �ÿ þþO ��
 �ÿ �� �O7þþ �� ����' þþ �þþ �� ÿþÿ 'þ �þÿ' �þÿ'7þÿ' × �þÿ þþþ ��N . �þÿþ �� ��þÿ' /þþ �� V��' �þ �� ���� �� �þÿþ ��þÿ' �nþ �� �� �� �� �� �� �ÿþ �� F�� �ÿ �ÿÿ 'þ �� ��ÿ'

. �þÿ'þ ��ÿ��'N �×'þ ��þþÿ �×þ ��þ �ÿ þ �� ��þþÿ þ �ÿNN ?þþ ��ÿ' �nþ ��þþ �� �þþ �ÿ'þÿ

Fþþþÿ'N �nþ ��þþ ��ÿ'
 �nþ ��þþ �� �� ��þþÿ' �þÿN/ �ÿ �� �þ ��þ ��þ �� ��ÿ' 'þ �� ��ÿ' �nþÿ7þþÿ þ �ÿ'þ ��
 ?þ �� ��7'N �/'þþÿ' G'þ �þ ��ÿ' �×'þ ��ÿ ��þ �ÿ �ÿ �� þ ��þ �� �� �×þþ ��þÿ
 ÿÿ W' �O/ Vþ �� þþÿ � �þþþ �þ ��þÿ' �þ �� �� ��ÿ' 7/'þþÿ' þ �� ��N � �� ��ÿþþ ��ÿ'
 Gþ �þ �� �� �� ��þ �� F�� �ÿ �ÿÿN . �ÿ V� �� ��ÿ' þ �� V��' �×/þ �� �7N þ ��7þ �þþÿ' þ �� �ÿ V� ��
 �COBOD �þÿþ �ÿ �ÿÿ �ÿÿW��' /þþ �� V��' �þ �� ���� �� �þ �� ��þÿþ �þÿ' �þÿþ ��þÿ'

 �'þ �� ��ÿ' �nþ ��þþÿ �ÿ �� �þ ��þ �ÿ W��þ �� þ �� ��þ ��ÿ' VO/þ ��ÿ �þÿþ �� �¾þ �� �� V� Gþ �� ��
 �ÿ ��þþ ��N �Oþ �ÿ V��' þþ �� �þ �� ��ÿ �þ ��þ �� þÿþ ��þÿ' �þ �� �� �� �� þ �� �� �� þþ ��

 �þþ �� ��þþÿ' �þ �� ��þ ��þþÿ' �nþ ��þþ �� ����' �þ �� �ÿN �Gþ �þÿ' /'þþÿ' G'þ �þ ��ÿ'
 þþ �� þÿN V� Oþþ �ÿþ �� Fþþ ��ÿ' ' �þÿ þþþ ��N . �7þþþÿ þþ �þ �� 'þ �� ��ÿþ ��

. �þ ��þ ��þÿ' �ÿ �� �þÿ'þ ��þÿN �þ ��ÿþ ��ÿ 'þ �� �� �� ��ÿþÿ V� /þþ ��ÿ'  þ �� ��þþÿ þ �ÿN �ÿ �� �ÿ ��þ ��þÿ' þ �� �� �þ ��ÿ �¾þ �� �� V� þÿþ �ÿ þþþ ��
 �þ �� V� �� ��ÿ' �þ ��ÿN Vþþþÿ'N �þ ��þþ ��ÿ' �þ ��ÿþþ ��N �×'þ ��þþÿ �×þ ��þ �ÿ

 F�� �ÿ �ÿÿ ��ÿ �/N � �� ��þþÿ' �þÿN/ �ÿ �� 'þ �� ��ÿ' ?þþ �� �ÿ ��
./þþ �� V��' �þ �� ���� �� �þÿþ ��þÿ' �nþ �� �� �� �� �� �� �ÿþ ��

�þ ��þ �� V�7 �n'þ �ÿ VþÿN 7þþþÿ þ �� V�

35%
'þ �� ��ÿ' þ ��þþ ��

.þ ��7þ �þþÿ' �×þÿ þ ��þ �� ��

25%
�� ��ÿþþ ��ÿ' �þ �� �ÿ

 G'þ �þ ��ÿ' �×'þ ��ÿ �ÿ ��þþ ��
./'þþÿ'

2%>
�nþ ��þ �� ��ÿ' �/þ �� �� W'

 �ÿ �� þÿþÿ þ �� �ÿ �7þ �� �þ ��'
./'þþÿ' �nþ ��þ �þÿ

35%
 �ÿ ��þ �� �nþ ��þþ �� ��' �þ �� �ÿ
(CO¢) �¾þ ��þþÿ' þ ��þÿ V�

. �þ �� ��þ ��þþÿ' �þþþ ��ÿ' þ ��þ �� ��
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ه� ل�� �� �� رە� المس�� ط� ال��

(ESG) دامه� ی� ا��س�� مر �� دم المس�� �� ال�� ام �� ر� ا��ل��
دام.  ر المس�� ها، مع مواءمه� ا�ٔ�داء المالی� مع ا�ٔ��� �� ط� ر مح�� دامه� (ESG) ع�� ر� ممارساٮ� ا��س�� �� عر� �� مر �� امها المس�� ر� ام ال�� ؤكد س�� ��

رٯ� ا�ٔ�وسط. ه� الس� ط�� ی� م�� ه� �� و�� مار المسؤول مو�� �� ه� ل��س�� ص� ا�� ركه� �� ها كس� �� ح� مكا�� رس�� ی� �� ل �� له� ا�ٔ�ح� ها طو�� �� ل رؤ�� م�� �� و��
عد). كامل (2027 وما �� وسع (2026)، وال�� س (2025)، ال�� ٔ�س�� : ال�� ه� س�� ��ٮ� مراحل رٔ��� ی� SANAM إلی �� �� ESG �� ارطه� طر�� د ح� �� س�� ��

اٮ� الحوكمه� ٔ�ولو��
ر  ه� ع�� و�� ر �� �� اط� علی معا�� الح��

هاٮ� ل�� الح� �� مح�
وى  اساٮ� علی مس�� د الس�� وح�� ��

عه� ا�� ركاٮ� ال�� الس�
ورصه�  اٮ� �� طل�� �� مع م�� وا�� ال��
ل الممارساٮ�  ص� �� ؤ��� الكو��

ه� العالم��

ه� ماع�� �� اٮ� ا��ح� ا�ٔ�ولو��
ر طو�� �� وال�� در�� رامح� ال�� ع �� وس�� ��

وى  اٮ� ال�� ا�� �� ع �� �� �� اٮ� �� د �لٓ�� وح�� �� 
العامله�

ه�  ادراٮ� المسؤول�� م م�� عم�� ��
وى  ه� علی مس�� ماع�� �� ا��ح�

موعه� المح�
اعل  �� اس �� �� اٮ� �� ں� �لٓ�� حس�� �� 

ں� �� �� الموط�

ه� ���ٔ �� اٮ� ال�� ا�ٔ�ولو��
اٮ�  ا�� �� امل لل�� ع س� �� �� �� �� �� ط�� �� 

حلول عام 2026 ه� �� ���ٔ �� ال��
ه� علی  ���ٔ �� اساٮ� ال�� د الس�� وح�� �� 

موعه� وى المح� مس��
اٮ�  ا�� �� ه� ال�� �� ا�� �� ں� س� حس�� �� 

ه� ار�� ها للم�� �� ل�� ا�� و��
اء علی الممارساٮ�  ��  ال��

(TIAC) ا�� �� ركه� �� دمه� لس� �� الم��

ط ا�ٔ�ساس  ح�
لعام 2025

ر موحد  ر�� �� ٔ�ول ��
دامه� (ESG)، مع  ل��س��
. إرساء ٔ�سس الحوكمه�

ی� عام  وسع �� ال��
2026

امل  ع س� �� �� �� �� �� ط�� ��
ماد  ه� واع�� ���ٔ �� اٮ� ال�� ا�� �� لل��

. اساٮ� موحدە� س��

عد عام  كامل �� ال��
2027+

دامه�  كامل ل��س�� إطار م��
اً  مں� ٔ�هدا�� ص� �� �� (ESG)

اس. �� له� لل�� ا�� ��

 (ESG) دامه� ح� ممارساٮ� ا��س�� ص� ر �� طو�� ��ل �� . ومں� ح� ں� �� �� عاٮ� المع�� و�� ها، و�� �� ط� دراٮ� مح�� ، و�� ادە� �� ام ال�� ر� ام ال�� عكس مسار س�� ��
كامل. كل م�� س� مار المسؤول مع ا�ٔ�داء المالی� �� �� ادىٔ ا��س�� ه م�� �� كامل �� �� ل �� �� �� ح� ا�ٔ�سس لمس�� رس�� موعه� �� واصل المح� �� ، ه� �� ا�� �� س� ��

دامه� (ESG) لعام 2025. ر ا��س�� ر�� �� .ع) – �� .م.�� ه� (س� ص� ا�� ام ال�� موعه� س�� مح�
ه�  ه� المال�� ، عں� الس�� ں� �� �� ار المع�� ، وك�� ه� م�� �� ط� �� هاٮ� ال�� ، والح� لس ا�ٕ�دارە� اء مح� ، ؤ�عص� ں� �� ں� المؤسس�� مر�� �� ر للمس�� ر�� �� ا ال�� م إعداد هد� ��

ی� عام 2025. ه� �� ه�� �� الم��
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ه� ��ء المسؤول�� إح�

ا��ٮ�  ی� مح� موعه� �� رە� عامه� علی ممارساٮ� ؤ�داء المح� ط� م �� د�� �� هدڡ� �� .ع) �� .م.�� ه� (س� ص� ا�� ام ال�� موعه� س�� ل مح� �� دامه� مں� �� ر ل��س�� ر�� �� ا ال�� م إعداد هد� ��
ر 2025. سم�� ی� 31 د�� ه� �� ه�� �� ر الم�� ر�� �� رە� ال�� �� مع والحوكمه� (ESG) عں� �� �� ٔ�ه� والمح� �� ال��

ل��  ر، ود� ر�� �� طاٯ� ال�� ی� �� موله� �� له المس� م�� عه� و الر� ا�� ها ال�� ركا�� ه� وس� ص� ا�� ام ال�� معها مں� س�� م ح� اٮ� �� ا�� �� ر علی �� ر�� �� ا ال�� ی� هد� مد المعلوماٮ� الواردە� �� ع�� ��
 ، ه� ه� المعلوماٮ� المعروص� �� و�� ه� ومو�� ماں� د�� هود لص� صی الح� ل ٔ��� د� م �� ر. ورع� ر�� �� �� إعداد ال�� وله� و�� اٮ� مع�� راص� �� ه� وا�� ل�� ر داح� ار�� �� دام ٔ�طر إعداد �� ح� اس�� ��

ر. ر�� �� ا ال�� وى هد� ه� مح�� �� و�� ه� ٔ�و مو�� مال ٔ�و د�� اك�� عل�� �� �� ما �� �� اً، �� �� م�� حاً كاں� ٔ�و ص� ، صر�� ماں� عهد ٔ�و ص� دم ٔ�ى� �� �� ام �� �� إں� س�� ��

 ، ه� اٮ� حال�� راص� �� اٮ� إلی ا�� ا�� �� ە ال�� د هد� �� س�� . و�� لی� �� �� طط ؤ�داء مس�� عاٮ� وح� و�� ل�� �� ی� د� ما �� �� ، ه� ل�� �� �� عاٮ� مس�� و�� اٮ� و�� ا�� �� ر �� ر�� �� ا ال�� مں� هد� ص� �� د �� ��
. وهرى� كل ح� س� ه� �� عل�� أ�ح� ال�� �� ��ڡ� ال�� �� ؤدى� إلی اح� د �� ں� �� �� �� اطر وعوامل عدم �� ع لمح� ص� ح� و��

راء  إح� وں� �� �� صح المع�� �� ُ . و�� ه� ع ٔ�ى� ٔ�وراٯ� مال�� �� راء ٔ�و �� اً لس� ه� ٔ�و عرص� وص�� ه� ٔ�و �� مار�� �� حه� اس�� ص�� كل �� س� ط، و�� �� �� ه� �� �� راص� معلوما�� ر �ٔ�ع� ر�� �� ا ال�� دم هد� �� ُ ��
. ه� د الحاح� ه� ع�� �� اراٮ� مه�� س� له� والحصول علی اس�� �� هم المس�� ما�� �� �� �� ��

ر،  اس� ر م�� �� ر ٔ�و ع� اس� كل م�� س� �� ،�ٔ س� �� د �� رار �� سأ�ر ٔ�و ٔ�ص� ها عں� ٔ�ى� ح� �� له لها مسؤول�� م�� عه� و الر� ا�� ركاٮ� ال�� .ع) والس� .م.�� ه� (س� ص� ا�� ام ال�� موعه� س�� لی� مح� ح� ��
ر. ر�� �� ا ال�� ی� هد� ماد علی المعلوماٮ� الواردە� �� دام ٔ�و ا��ع�� ح� ه� اس�� ح� �� �� ��

ر  �� ع ع� �� ور� ر ٔ�و �� س� دام ٔ�و إعادە� �� ح� ر ٔ�ى� اس�� ُحط� ه. و�� ه� �� �� هاٮ� المع�� صص حصراً للح� ، وهو مح� اصه� ه� ح� ه� وملك�� ر علی معلوماٮ� سر�� ر�� �� ا ال�� وى� هد� ح�� د �� ��
ام. ه� مں� س�� �� ه� مس�� ط�� ه� ح� �� ه دوں� الحصول علی موا�� مصرح ��
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MESSAGE FROM THE CHAIRMAN

A Foundation Built on Governance and Trust

Walid Hamad Al Sumait

Chairman of the Board

Dear Valued Stakeholders,

SANAM Holding continues to strengthen its position as a diversified holding company, guided by a disciplined 
approach to investment and a clear focus on long-term value creation.

Governance remains the cornerstone of our strategy, ensuring transparency, accountability, and alignment with 
shareholder interests. As we expand across key sectors, we continue to integrate sustainability into our investment 
approach - not as a compliance requirement, but as a strategic driver of resilient and sustainable growth.

This report reflects our ongoing efforts to enhance ESG practices across our portfolio and to establish a structured 
foundation for the future. It also reflects the dedication of our teams, the continued trust of our shareholders, and 
our ambition to position SANAM among the region9s most responsible holding companies.

We are encouraged by the progress made in 2025 and remain focused on further strengthening governance and 
embedding ESG principles across all our subsidiaries and platforms.

2025 also marks the establishment of SANAM's ESG baseline, forming the foundation for more structured and 
measurable reporting in the years ahead.
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MESSAGE FROM THE CEO

A Significant Step in SANAM's ESG Journey

Dr. Sulaiman Tareq Al Abduljader

Chief Executive Officer

Dear Valued Stakeholders,

This report marks SANAM9s first consolidated view of ESG performance across its reporting subsidiaries, providing greater 
transparency into governance practices, workforce dynamics, and environmental data tracking.

It also positions SANAM among the early adopters within the Main Market in establishing a consolidated sustainability 
reporting framework at the holding level.

2025 represents a defining milestone for the group, as we implemented a structured ESG data collection framework across 
our portfolio companies. This initiative reflects a coordinated effort across the organization and establishes a strong 
foundation for more consistent, comparable, and robust ESG reporting in the years ahead.

Our approach is anchored in three key priorities: strengthening governance as the foundation of every investment decision, 
expanding social impact through workforce development and community engagement, and progressively enhancing 
environmental practices across our portfolio.

The data presented in this report reflects our current position while setting a clear direction for future progress. We remain 
committed to advancing ESG integration across the Group and to delivering long-term, sustainable value for our 
stakeholders.

The 2025 reporting cycle establishes a baseline for ESG performance measurement, enabling SANAM to introduce more 
defined targets and standardized KPIs in future reporting periods.
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MESSAGE FROM THE DIRECTOR OF COMMUNICATIONS

Strengthening Transparency Through Strategic 
Communication

Monira Adel Al Wugayan

Director of Communications 

Dear Valued Stakeholders,

At SANAM, communication is a core enabler of how we build trust, articulate our strategy, and present our performance 
to stakeholders.

This report represents more than a summary of ESG data - it reflects a structured effort to enhance transparency across 
the Group and establish a consistent narrative around how we create long-term value.

Throughout 2025, our focus has been on aligning messaging across our portfolio, strengthening the clarity and 
consistency of disclosures, and supporting the integration of ESG into the Group9s broader strategic framework. As a 
diversified holding company, our role is not only to report on individual entities, but to present a cohesive and 
consolidated view of performance, progress, and direction.

This report also positions SANAM among the early adopters within the main market in developing a consolidated 
sustainability reporting framework at the holding level, reflecting our proactive approach to transparency and disclosure.

We recognize that effective communication plays a critical role in bridging operational performance with stakeholder 
understanding. As we move forward, we will continue to refine our reporting approach to ensure it reflects both the 
maturity of our platform and the evolving expectations of our stakeholders.

This report introduces a structured ESG data framework across the Group, marking the transition from narrative-driven 
reporting toward more data-led and comparable disclosures.
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REPORT OVERVIEW

Report Overview
This report presents SANAM Group Holding Company (KPSC)'s environmental, social, and governance (ESG) performance 
for the year ended 31 December 2025.

Reporting Period & Scope

1 January to 31 December 2025; covering healthcare, 
education, real estate, industrial, and strategic investment 
platforms across 7 reporting entities.

Frameworks

Principles for Responsible Investment (PRI)
United Nations Global Compact (UNGC)

Key ESG Priorities

SANAM's ESG priorities are defined based on the nature of its 
diversified portfolio and operational footprint:

Governance and regulatory compliance

Workforce development and talent management

Environmental data tracking and resource efficiency

Portfolio-level transparency and reporting

Data Collection and Methodology

01

Qualitative Assessment

A structured qualitative framework was applied to 
evaluate governance, environmental, and social 
practices across reporting entities.

02

Quantitative Data Collection

Standardized templates were used to capture ESG 
metrics related to resource consumption, workforce 
data, and governance practices.

03

Group-Level Review

All submissions were reviewed, validated, and 
consolidated at the Group level to ensure consistency 
and comparability.

Purpose of the Report

Provide a clear overview of SANAM's ESG approach

Enhance transparency across the Group's operations and portfolio

Support informed decision-making for investors and stakeholders

ESG Reporting Maturity

2025 represents SANAM's first consolidated ESG reporting cycle, establishing a baseline for future performance 
tracking, KPI standardization, and the development of measurable ESG targets.
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ABOUT SANAM

A Diversified Strategic Investment Holding 
Company
SANAM Holding Company (KPSC) is a publicly listed strategic investment holding company headquartered in Kuwait. 
Founded in 1982 and listed on Boursa Kuwait since 2004, SANAM has evolved over four decades into a diversified 
platform spanning healthcare, education, real estate, and innovation-driven sectors across Kuwait and the broader 
GCC region.

Investment Philosophy

SANAM's approach to investment is anchored in three core 
principles that guide every strategic and operational 
decision across multiple entities:

Active Ownership

Hands-on engagement with portfolio companies to 
drive performance and governance.

Governance-Led Decision Making

Every investment decision is evaluated through a 
structured governance lens.

Long-Term Value Creation

A patient capital approach that prioritizes 
sustainable returns over short-term gains.

Key Facts

1982
Founded

Over four decades of investment expertise in 
Kuwait and the GCC.

2004
Listed on Boursa Kuwait

Publicly traded with institutional-grade 
transparency obligations.

4+
Core Sectors

Healthcare, education, real estate, and industrial.
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Major Shareholders

SANAM Holding has a diversified base of institutional and strategic shareholders, reflecting confidence in the Company's 
vision and sustainable growth strategy. Ownership details are disclosed on Boursa Kuwait.

Top Shareholders

Wafra International 
Investment Company 
K.S.C.C.
Direct | 11.361%

Al-Deera Holding Company 
K.P.S.C.
Direct | 18.697%

Evli Emerging Frontier 
Fund
Direct | 8.00%

Ownership percentages are based on shareholding data as of 31 December 2025.
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SCOPE OF REPORTING

Portfolio Coverage: 2025 ESG Report
This report reflects ESG data collected from SANAM Holding and its reporting subsidiaries for the fiscal year 2025. The scope of reporting has been defined to 
capture the most operationally significant entities across the Group's diversified platform, ensuring that the data presented is both representative and actionable for 
stakeholder decision-making.

NATMED
National Medical Consumable Industries

A leading medical and consumer healthcare 
distribution company, providing a wide range of 
pharmaceutical, medical, and wellness products 

across the region.

TIAC
The Integrated Aquaculture Company KPSC

Advanced aquaculture operations demonstrating 
leading environmental implementation.

Addax
Addax Holding Company

Education platform reporting at the holding level, 
encompassing underlying school operations.

Abyan 
Abyan Building Construction

Construction innovation platform that leverages 
advanced manufacturing technologies.

SPIRIT 
Spirit Health Care

Specialized healthcare entity with focused workforce 
and operational footprint.

FEH
First Education Holding

Education holding platform focused on strategic 
school investments and the development of quality 

learning environments across the GCC.

ERADAT
Eradat Real Estate Investment Company

Real estate investment platform focused on acquiring 
and managing diversified, income-generating assets 

across Kuwait and the GCC.

ESG data for the education platform is reported at the holding level through Addax, which includes its underlying school operations across multiple entities.

The scope reflects the most operationally significant entities, with ESG coverage expected to expand in future reporting cycles.
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ESG SNAPSHOT

The following indicators represent SANAM's baseline ESG performance across reporting entities.

ESG Snapshot 2025 
(Baseline Indicators)
ESG data was collected across 7 entities within SANAM's 
portfolio, spanning healthcare, education, real estate, and 
industrial platforms.

SANAM continues to enhance ESG data coverage and 
strengthen responsible practices across its portfolio.

Governance
Strong foundations: 100% management oversight, 100% internal controls, ~85% formal policies 
adopted

Social
Workforce & community: 71% provide employee training and CSR participation across multiple 
entities.

Environmental
Progressing: Energy (57%), water (57%), waste (57%) tracking underway

Governance Coverage

100%

Entities with management oversight

100%

Entities with internal controls

Workforce & Social Indicators

71%

Entities providing employee training

Environmental Tracking Coverage

57%

Entities monitoring energy consumption

57%

Entities tracking water usage

57%

Entities tracking waste generation

Coverage across all ESG metrics will be expanded and standardized across 100% of the portfolio by 2026.

Percentages represent the proportion of reporting entities capturing and monitoring each metric.
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ENVIRONMENTAL STEWARDSHIP

Progressively Strengthening Environmental 
Practices
SANAM is actively building environmental stewardship capabilities across its portfolio, with implementation levels 
varying by operational maturity and sector. The Group's approach recognizes that different businesses are at different 
stages of environmental readiness, and a phased, structured model is the most effective pathway to meaningful and 
measurable progress across the full portfolio.

Environmental data reflects partial coverage across reporting entities and will be expanded as part of SANAM's ESG 
roadmap.

Environmental Maturity by Entity

Advanced

TIAC - Structured tracking of electricity, water, and 
waste. Full environmental reporting in place.

Developing

FEH & Abyan - Partial environmental data 
collection underway with improving coverage year-
over-year.

Early Stage

NATMED & SPIRIT - Environmental frameworks 
being established; data collection to expand by 
2026.

Key Environmental Metrics (2025)

Metric TIAC FEH

Electricity 
(kWh)

165,000 839,380

Water (m³) 2,724 1,732,877

Waste (tons) 36 N/A

FEH's high water and electricity consumption reflects the 
operational scale of its school campus network serving 
thousands of students.

Differences in consumption levels reflect operational 
scale and sector-specific requirements.

Environmental Outlook: SANAM aims to expand environmental tracking across all of the portfolio companies 
by 2026, implement standardized environmental policies group-wide, and improve the availability, quality, 
and comparability of environmental data in future reporting cycles.
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SUSTAINABILITY & ESG APPROACH

Sustainability & ESG Approach
Sustainability is an integral part of SANAM's strategic framework, embedded across its investment approach and 
portfolio operations. The Group integrates environmental, social, and governance considerations to support long-term 
value creation and responsible growth.

"SANAM is a signatory to the Principles for Responsible Investment and aligned with the United Nations Global 
Compact, reinforcing its commitment to responsible investment and globally recognized standards across 
governance, environmental management, and social responsibility."

Climate & Environmental 
Responsibility
Progressively building 
environmental stewardship 
capabilities across multiple 
entities.

Workforce Development
Investing in talent, training, and 
inclusive workplace practices 
across all subsidiaries.

Strong Governance 
Practices
Governance-led decision making 
embedded at every level of the 
Group.

The Group continues to enhance its ESG framework through structured data collection, ongoing monitoring, and 
continuous improvement across its portfolio.

Future reporting cycles will progressively align ESG disclosures with internationally recognized reporting standards 
such as GRI and other applicable frameworks.
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SOCIAL IMPACT & HUMAN CAPITAL

Building a Resilient and Engaged Workforce
SANAM's social strategy centers on workforce development, employee well-being, and community engagement across its 
portfolio.

498
Total Employees

Across all reporting subsidiaries in 
2025.

1,752
Training Hours

Delivered across FEH, SPIRIT, and 
SANAM Holding in 2025.

7
Reporting Entities

Subsidiaries contributing workforce 
and social data to this report.

Training & Development
Training programs across multiple entities focus on 
professional development, regulatory compliance, and 
operational excellence. FEH leads the Group with 1,645 
hours delivered, reflecting its commitment to educator 
and staff development within its school network.

Expanding standardized training programs across all 
subsidiaries is a key social priority for 2026 and 
beyond.

Entity Training Hours

FEH 1,645

SPIRIT 80

SANAM 27

2025 data represents initial workforce reporting across key subsidiaries, with plans to standardize workforce metrics 
Group-wide.
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PORTFOLIO SNAPSHOT INCLUSION

Diversity & Inclusion Across multiple entities

NATMED

92% Male / 8% Female

ABYAN

95% Male / 5% Female

FEH

78% Female / 22% Male

TIAC

93% Male / 7% Female

SANAM Holding

75% Male / 25% Female

CSR & Community Initiatives
Educational Programs

Awareness initiatives and educational campaigns led 
by FEH and SANAM subsidiaries contributing to 
knowledge-sharing and community empowerment.

Environmental Campaigns

Environmental awareness activities spearheaded by 
TIAC and FEH, aligned with sustainability education 
and ecological stewardship.

Community Engagement

Targeted community engagement activities across 
subsidiaries, strengthening SANAM's role as a 
responsible corporate citizen in Kuwait.

Health Awareness

Health awareness initiatives led by NATMED and 
SPIRIT Healthcare, contributing to public health 
education across the communities they serve.

Diversity data coverage will be expanded and standardized across all subsidiaries in future reporting cycles.
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CORPORATE GOVERNANCE

Institutional-Grade Governance Framework
SANAM9s governance aligns with Boursa Kuwait requirements and global best practices, supporting disciplined investing 
and stakeholder trust.

Governance Pillars

Board of Directors

Strategic oversight and expertise.

Independent Internal Audit

Ensures financial compliance.

Risk Management Systems

Covers key business risks.

Key Governance Metrics (2025)

100%

Board Structures

100%

Internal Controls

Committee Structure
Audit Committee

Reviews reporting, audits, and controls.

Risk Committee
Reviews exposure and mitigation.

Nomination & Remuneration Committee
Guides board composition and pay.

SANAM continues to align its governance practices with Boursa Kuwait requirements and evolving international best 
practices.

ESG-related risks, including environmental, regulatory, and operational considerations, are progressively being integrated 
into SANAM's broader enterprise risk management framework.
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Board Members Leadership Team

Saad Nasser Al-Munaifi

Board Member (Non-Executive)

Bader Jassim Al Hajery

Board Member (Non-Executive)

Bander Sulaiman Al-Jarallah

Board Member (Independent)

14

Waleed Hamad Al-Sumait

Chairman (Non-Executive)

Dr. Sulaiman T. Al-Abduljader

Vice Chairman (Executive)



ESG ACROSS MULTIPLE ENTITIES

Phased ESG Implementation Across 
Subsidiaries
SANAM adopts a deliberate, phased ESG implementation approach that recognizes the differing operational 
maturity, sector characteristics, and resource capabilities of each subsidiary. Rather than imposing a uniform 
framework that would be superficially applied, the Group works with each entity to advance ESG practices at a pace 
that is ambitious yet achievable - building genuine capability rather than check-box compliance.

This tiered structure enables SANAM to scale ESG practices progressively and systematically across its portfolio, 
ensuring that resources are directed where they will have the greatest impact. The maturity model serves as both a 
diagnostic tool and a roadmap, guiding each subsidiary toward more advanced and integrated ESG performance 
over time.

Advanced - TIAC

Full environmental data 
tracking

Structured waste, water, 
energy reporting

Sustainable aquaculture 
systems

Leading CSR engagement

Developing - FEH & ABYAN

Active ESG data collection 
underway

Growing training and 
workforce programs

Construction innovation 
reducing waste

Environmental frameworks in 
progress

Early Stage - NATMED & 
SPIRIT

Governance foundations 
established

Workforce data collection 
initiated

Social practices being 
formalized

Environmental tracking planned 
for 2026

This phased approach reflects SANAM's commitment to building ESG capabilities progressively rather than applying 
a uniform framework prematurely.
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Pioneering Sustainable Aquaculture: The TIAC 
Project in Kuwait
The TIAC (Technical Integrated Aquaculture Company) project showcases SANAM Holding's commitment to 'Blue 
Economy' solutions and regional food security in Kuwait, a nation that imports 70% of its seafood. TIAC overcame 
challenges like water scarcity and climate extremes using advanced Recirculating Aquaculture Systems (RAS) and 
controlled environments, ensuring sustainable operations.

50% Reduction in Freshwater Use
Achieved via advanced RAS technology.

Lower Carbon Footprint
Local production reduces transportation 
emissions.

Reliable Local Supply
Ensures consistent, fresh seafood.

Positive Consumer Feedback
Praise for freshness, quality, and taste.

Tangible Results & Impact

TIAC demonstrates the viability of sustainable aquaculture in water-scarce regions, offering a blueprint for 
enhancing food security and eco-friendly seafood production

TIAC represents an advanced ESG implementation benchmark within the Group.
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Case Study: Abyan Revolutionizing 
Construction with 3D Printing
Abyan Construction, a pioneer in Kuwait's construction sector, is transforming building with advanced 3D printing 
technology. This case study highlights their innovative approach to addressing industry challenges and setting new 
benchmarks for efficiency and sustainability.

The Challenge & Solution

Conventional construction practices in Kuwait 
continue to face material inefficiency, cost escalation, 
and a shortage of skilled tradespeople, leading to 
project delays and environmental strain. By 
implementing COBOD9s automated 3D concrete 
printing system, Abyan integrates additive 
manufacturing principles into construction, enabling 
precise layer-by-layer fabrication, optimized use of 
raw materials, and a substantial reduction in 
embodied carbon emissions. This transition reflects a 
broader move toward industrialized and sustainable 
building methods in the region.

Abyan construction is setting a new standard for 
efficiency, cost-effectiveness, and environmental 
responsibility in Kuwait's construction landscape 
through 3D printing technology.

Tangible Impact & Key Metrics

35%
Faster Construction

Reduced project 
timelines.

25%
Cost Savings

Optimized material use.

<2%
Waste Production

Near-zero material waste.

35%
CO¢ Reduction

Lower carbon footprint.

Abyan demonstrates the potential for innovation-driven ESG impact within industrial and construction sectors.
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FUTURE OUTLOOK

SANAM's ESG roadmap is structured across three phases: Baseline (2025), Expansion (2026), and Integration (2027 
onwards).

Future Outlook & ESG Roadmap
SANAM remains committed to strengthening ESG practices across its portfolio while aligning financial performance 
with sustainable impact. Its long-term vision is to remain a trusted responsible investment holding company in the 
Middle East.

Governance Priorities
Maintain strong standards 
across entities

Harmonize policies across 
subsidiaries

Align with Boursa Kuwait and 
global best practices

Social Priorities
Expand to full coverage of 
training and development 
programs

Standardize workforce data 
tracking

Scale CSR initiatives group-
wide

Improve employee 
engagement monitoring

Environmental Priorities
Implement full environmental 
tracking by 2026

Establish standardized 
Group-wide policies

Standardize and improve 
data transparency and 
comparability

Build on TIAC's advanced 
practices

2025 Baseline
First consolidated ESG 

report; governance 
established

2026 Expansion
Full environmental 

tracking and 
standardized policies

2027+ Integration
Integrated ESG 
framework with 

measurable targets

SANAM's trajectory reflects leadership commitment, portfolio capabilities, and stakeholder expectations. By building 
ESG maturity transparently, the Group is laying the groundwork for a future where responsible investment and 
financial performance are inseparable.

SANAM Holding Company (KPSC) - ESG Report 2025. Prepared for institutional investors, board members, regulators, 
and senior stakeholders for the fiscal year ending 2025.
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Disclaimer

This Sustainability Report has been prepared by SANAM Group Holding Company (KPSC) to provide an overview of the Group's 
environmental, social, and governance (ESG) practices and performance for the reporting period ended 31 December 2025.

The information contained in this report is based on data collected from SANAM Holding and its reporting subsidiaries, using 
internal reporting frameworks and reasonable assumptions at the time of preparation. While every effort has been made to ensure 
the accuracy and reliability of the information presented, SANAM does not make any representation or warranty, express or implied, 
as to the completeness, accuracy, or reliability of the contents.

This report may include forward-looking statements, including statements regarding future expectations, plans, and performance. 
Such statements are based on current assumptions and are subject to risks and uncertainties that may cause actual results to differ 
materially.

This report is provided for informational purposes only and does not constitute investment advice, a recommendation, or an offer to 
buy or sell any securities. Stakeholders are encouraged to conduct their own independent assessment and seek professional advice 
where appropriate.

SANAM Group Holding Company (KPSC) and its affiliates disclaim any liability for any loss or damage arising directly or indirectly from 
the use of, or reliance on, the information contained in this report.

This report may contain confidential and proprietary information and is intended solely for its intended audience. Any unauthorized 
use, reproduction, or distribution is prohibited without prior written consent from SANAM.


